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Herjavec Group Glassdoor

herjavec group glassdoor is a term that many job seekers, cybersecurity professionals,
and industry analysts frequently search for when evaluating the company's work
environment, employee satisfaction, and overall reputation. Glassdoor, a popular
platform for company reviews and salary insights, provides valuable information about
Herjavec Group, a leading cybersecurity firm founded by renowned entrepreneur Robert
Herjavec. Understanding what employees say about Herjavec Group on Glassdoor can
help prospective candidates make informed decisions, while also offering insights into
the company's culture, benefits, and growth opportunities. In this comprehensive guide,
we will explore everything you need to know about Herjavec Group on Glassdoor,
including company reviews, ratings, salary information, interview processes, and tips for
prospective employees. What Is Herjavec Group? Before diving into Glassdoor reviews,
it’s essential to understand what Herjavec Group is and what it offers as a cybersecurity
company. Company Overview Founded in 2003 by Robert Herjavec, a well-known
entrepreneur and investor, Herjavec Group specializes in cybersecurity solutions for
large enterprises, government agencies, and other organizations. The company's core
services include: - Managed Security Services (MSS) - Security Consulting - Cloud
Security - Threat Intelligence - Vulnerability Management - Incident Response Company
Culture and Mission Herjavec Group emphasizes innovation, customer-centricity, and
employee growth. The company's mission is to provide cutting-edge cybersecurity
solutions and foster a collaborative environment for its employees. Exploring Herjavec
Group on Glassdoor Why Use Glassdoor for Company Insights? Glassdoor serves as a
platform where current and former employees anonymously share their experiences,
rate their employer, and provide feedback on various aspects of working at Herjavec
Group. It’s a valuable resource for: - Learning about company culture - Understanding
management and leadership - Gaining insights into salaries and benefits - Preparing for
interviews - Comparing with other cybersecurity firms How to Navigate Herjavec
Group’s Glassdoor Page When visiting Herjavec Group’s Glassdoor profile, you will find
sections including: - Overall company ratings - Employee reviews and comments - Salary
reports - Interview questions and experiences - Benefits and perks information Overall
Ratings and Employee Feedback Company Ratings Overview As of the latest data,
Herjavec Group’s overall Glassdoor rating hovers around 3.5 to 4.0 stars out of 5,
reflecting a generally positive perception but with room for improvement. Common
Themes in Employee Reviews Employees’ feedback can be summarized into several key
themes: - Positive Aspects: - Competitive salary packages - Opportunities for career
growth - Collaborative team environment - Flexibility in work arrangements -
Constructive Criticisms: - Management and communication issues - Work-life balance
challenges - Some concerns about internal policies - Need for improved onboarding
processes Pros of Working at Herjavec Group (as reported by employees) - Innovative



and challenging cybersecurity projects - Supportive colleagues and team culture -
Opportunities for professional development - Competitive benefits and bonuses Cons of
Working at Herjavec Group - High workload during certain periods - Occasionally
unclear management directives - Limited work-life balance for some roles - Need for
clearer career progression paths Salary Insights at Herjavec Group Average Salaries by
Role Glassdoor provides estimated salary ranges for various positions within Herjavec
Group, including: | Position | Estimated Salary Range (USD) | Average Salary (USD) | ||||
| Cybersecurity Analyst | $70,000 - $100,000 | $85,000 | | Security Consultant | $90,000 -
$130,000 | $110,000 | | Network Security Engineer | $80,000 - $120,000 | $100,000 | |
Sales Executive | $60,000 - $150,000 | $105,000 | | Customer Support Specialist |
$45,000 - $65,000 | $55,000 | Benefits and Perks Employees at Herjavec Group typically
report benefits such as: - Health, dental, and vision insurance - 401(k) retirement plans -
Paid time off and holidays - Paid parental leave - Flexible work schedules - Training and
certification reimbursement Interview Process at Herjavec Group Typical Interview
Stages Based on candidate reviews on Glassdoor, the Herjavec Group interview process
generally involves: 1. Application Submission: Online via company website or job
portals. 2. Phone Screening: HR or recruiter calls to assess basic qualifications. 3.
Technical Interview: For technical roles, candidates may face technical assessments or
problem-solving exercises. 4. In-Person or Video Interview: Meeting with team leaders
or managers to discuss experience, skills, and fit. 5. Final Decision: Offer extension or
feedback. Common Interview Questions Candidates have reported questions such as: -
How do you handle security incidents? - Describe your experience with SIEM tools. -
How do you stay updated with cybersecurity trends? - Behavioral questions about
teamwork and conflict resolution. Tips for Success - Prepare specific examples of past
cybersecurity projects. - Brush up on technical skills relevant to the role. - Demonstrate
enthusiasm for cybersecurity and continuous learning. - Research Herjavec Group’s
services and recent news. Employee Benefits and Workplace Culture Benefits Overview
Herjavec Group is recognized for offering comprehensive benefits that promote
employee well-being and development, including: - Competitive compensation packages
- Health and wellness programs - Education and certification support - Employee
recognition initiatives Workplace Culture Reviews indicate that Herjavec Group fosters a
collaborative and innovative environment, emphasizing: - Open communication -
Diversity and inclusion - Focus on employee growth - Support during challenging
projects However, some employees note that improving internal communication and
work-life balance could enhance the overall culture. Comparing Herjavec Group with
Industry Peers When researching Herjavec Group on Glassdoor, it's helpful to compare
its ratings and reviews with other cybersecurity firms such as Palo Alto Networks,
Fortinet, or Symantec. | Company | Average Rating | Notable Strengths | Areas for
Improvement | ||||| | Herjavec Group | 3.5 - 4.0 | Innovation, career opportunities |
Management clarity, work-life balance | | Palo Alto Networks| 4.0 - 4.2 | Cutting-edge
technology, benefits | Compensation consistency | | Fortinet | 3.8 - 4.0 | Fast growth,
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training programs | Internal communication | | Symantec (Broadcom)| 3.5 - 3.8 | Market
presence, product diversity | Organizational stability | Tips for Prospective Employees
Considering Herjavec Group - Research thoroughly: Read multiple employee reviews to
gauge the current work environment. - Prepare for technical assessments: Ensure your
cybersecurity skills are up-to-date. - Align expectations: Understand that workloads can
be demanding during certain periods. - Leverage LinkedIn and professional networks:
Connect with current employees for insights. - Demonstrate enthusiasm for
cybersecurity: Show passion and willingness to learn. Conclusion Understanding what
current and former employees say about Herjavec Group on Glassdoor can provide
invaluable insights into the company’s culture, compensation, and growth opportunities.
While the company generally receives positive feedback for its innovative projects and
collaborative environment, there are areas such as management communication and
work-life balance that may require attention. Whether you’re considering a role at
Herjavec Group or simply interested in its reputation, Glassdoor remains a vital
resource to inform your decision-making process. By carefully evaluating the reviews,
salary data, and interview experiences, prospective employees can better prepare for a
successful application process and a rewarding career in cybersecurity with Herjavec
Group.

Herjavec Group Glassdoor: An In-Depth Investigation into Company Culture, Employee
Experience, and Reputation In the rapidly evolving landscape of cybersecurity, the
Herjavec Group has established itself as a prominent player, earning recognition for its
innovative solutions and leadership under CEO Robert Herjavec. As prospective
employees and industry analysts seek insights into the company's internal environment,
platforms like Glassdoor have become essential resources. This article offers a
comprehensive analysis of Herjavec Group Glassdoor reviews, examining employee
feedback, company culture, management practices, compensation, and overall
reputation to provide a nuanced understanding of what it's like to work at Herjavec
Group.

Introduction to Herjavec Group and Its Presence on
Glassdoor

Founded in 2003 by cybersecurity expert Robert Herjavec, the Herjavec Group has
grown into a global cybersecurity solutions provider, serving clients across various
industries. Its reputation hinges on its technological expertise, strategic partnerships,
and rapid growth. As with many companies in the tech sector, employee reviews on
platforms such as Glassdoor offer valuable insights into the company's internal
environment. On Glassdoor, Herjavec Group has accumulated a considerable number of
reviews from current and former employees. The ratings and comments reflect a
spectrum of experiences, highlighting strengths and areas for improvement.



Understanding these perspectives is crucial for job seekers, industry observers, and HR
professionals aiming to gauge the company's workplace dynamics.

Overall Ratings and Trends on Glassdoor

As of October 2023, Herjavec Group generally maintains an average rating of
approximately 3.5 out of 5 stars on Glassdoor. This score places it in the middle tier,
indicating a mix of positive experiences and constructive criticisms. Key trends observed
include: - Consistent Praise for Leadership: Many reviewers commend the company's
leadership, particularly Robert Herjavec's visibility and approachability. - Recognition of
Growth Opportunities: Some employees appreciate the company's fast-paced
environment and opportunities for career advancement. - Concerns About Work-Life
Balance: A recurring theme involves challenges related to workload and work-life
balance. - Compensation Variability: Salaries and benefits receive mixed reviews, with
some employees feeling fairly compensated, while others cite room for improvement.
These trends suggest a company that offers significant professional opportunities but
also faces typical challenges associated with high-growth tech firms.

Deep Dive into Employee Experiences on Glassdoor

Work Environment and Company Culture

Many reviews highlight a dynamic, fast-paced work environment that fosters innovation
and learning. Employees often describe Herjavec Group as a place where they can
develop their skills and contribute to meaningful projects. However, this environment
can also lead to high stress levels and pressure to perform. Positive Aspects: -
Collaborative culture with a focus on teamwork. - Opportunities to work on cutting-edge
cybersecurity solutions. - Supportive colleagues and management in many departments.
Criticisms: - Instances of high turnover, possibly linked to burnout. - Lack of formalized
onboarding processes in some teams. - Reports of inconsistent communication from
leadership. Summary: The culture appears to be one of agility and innovation, but it can
be demanding, requiring employees to adapt quickly and often work beyond standard
hours.

Management and Leadership

Management quality is a central theme in Herjavec Group reviews. Many praise the
leadership for transparency, approachability, and strategic vision, especially Robert
Herjavec himself, who is often seen as a charismatic figure. Positive Feedback: - Leaders
demonstrate genuine interest in employee development. - Open-door policies facilitate
communication. - Clear company direction and growth strategy. Negative Feedback: -
Some employees feel certain managers lack experience or fail to provide adequate
support. - Instances of favoritism or inconsistent application of policies. - Concerns
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about transparency during organizational changes. Conclusion: Leadership generally
receives favorable remarks, but there are areas where managerial consistency and
support could be improved.

Compensation and Benefits

Salary and benefits reviews are mixed on Glassdoor. Some employees report competitive
compensation packages aligned with industry standards, especially in technical roles.
Others feel that pay could be more aligned with the workload and market rates. Positive
Aspects: - Performance-based bonuses. - Health insurance options. - Opportunities for
professional development subsidized by the company. Criticisms: - Compensation
disparities across roles or locations. - Limited bonuses or raises in certain departments. -
Lack of comprehensive benefits for some employee categories. Summary: While many
find the compensation satisfactory, others see room for improvement to retain top talent
and ensure fairness.

Work-Life Balance and Job Satisfaction

Work-life balance remains a significant concern among Herjavec Group employees. The
demanding nature of cybersecurity projects, coupled with rapid growth, often leads to
extended work hours and high stress. Positive Notes: - Flexibility in remote work
policies. - Supportive teams that understand workload pressures. Negative Feedback: -
Expectation of availability beyond standard hours. - Frequent tight deadlines leading to
burnout. - Limited time off or vacation days in some roles. Implication: Maintaining a
healthy work-life balance is an area for development to improve overall job satisfaction
and reduce turnover.

Career Development and Advancement

Employees generally acknowledge opportunities to grow within the company, especially
as Herjavec Group expands. Strengths: - Internal promotions are common. - Cross-
training opportunities. - Support for certifications and ongoing education. Weaknesses: -
Some roles have limited upward mobility. - Lack of formal mentorship programs. -
Competition for advancement can be intense. Insights: Clear pathways for career
progression can enhance employee engagement and loyalty.

Reputation and External Perception

Beyond Glassdoor reviews, Herjavec Group's external reputation as a cybersecurity firm
remains strong, with industry recognition and high-profile client engagements.
However, employee reviews provide a more nuanced picture, illustrating the internal
realities that influence overall company perception. Strengths: - Innovative solutions and
cutting-edge technology. - Strong leadership profile, particularly Robert Herjavec's



media presence. - Notable growth and market presence. Challenges: - Managing rapid
expansion without diluting company culture. - Addressing internal communication gaps.
- Ensuring consistent employee experience across offices.

Conclusion: Is Herjavec Group a Good Place to Work?

Based on Glassdoor reviews and industry reputation, Herjavec Group offers a
compelling environment for cybersecurity professionals seeking growth, innovation, and
leadership exposure. The company's culture emphasizes agility and technological
excellence, which can be highly motivating for employees passionate about
cybersecurity. However, like many high-growth tech companies, it faces challenges
related to workload, work-life balance, and compensation disparities. Prospective
employees should weigh these factors, considering their career priorities and capacity
for dynamic, sometimes demanding, environments. Final thoughts: - Herjavec Group is a
reputable employer with many positive attributes. - Transparency and consistency in
management can be areas for improvement. - Fostering a better work-life balance could
enhance employee satisfaction and retention. For those interested in a career in
cybersecurity, Herjavec Group presents an opportunity to be part of a growing,
innovative company, with the caveat to carefully consider the potential demands of the
role.

Additional Resources and Recommendations

- Review recent Glassdoor comments and ratings to gauge current employee sentiment. -
Connect with current or former employees via LinkedIn for firsthand insights. - Evaluate
job descriptions and benefits packages thoroughly before applying. Understanding the
internal dynamics of Herjavec Group through platforms like Glassdoor can empower job
seekers and industry analysts to make informed decisions and foster a more transparent
dialogue about workplace experiences in the cybersecurity sector.

Questions & Answers About herjavec group glassdoor

N
o

Question Answer

1 What is Herjavec Group
known for according to
Glassdoor reviews?

Herjavec Group is recognized for its cybersecurity
services, innovative work environment, and positive
employee culture as reflected in Glassdoor reviews.

2 How do employees rate the
work-life balance at Herjavec
Group on Glassdoor?

Many employees rate the work-life balance at
Herjavec Group as satisfactory to good, citing
flexible schedules and supportive management,
though experiences can vary by role.
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3 What is the typical salary
range for cybersecurity roles
at Herjavec Group according
to Glassdoor?

Salaries for cybersecurity roles at Herjavec Group
generally range from $70,000 to $120,000
annually, depending on experience and position.

4 Are employees satisfied with
career growth opportunities
at Herjavec Group as per
Glassdoor feedback?

Most employees express positive views about
career advancement and growth opportunities,
highlighting a supportive environment for
professional development.

5 What benefits does Herjavec
Group offer based on
Glassdoor reviews?

Employees report that Herjavec Group offers
competitive benefits, including health insurance,
paid time off, and professional development
resources.

6 How is the management and
leadership at Herjavec Group
perceived on Glassdoor?

Management is generally viewed positively, with
many employees appreciating transparent
communication and approachable leadership.

7 What are some common
criticisms employees have
about Herjavec Group on
Glassdoor?

Some employees mention high workload during
busy periods and occasional misalignment of
expectations, but overall reviews remain favorable.

8 Does Herjavec Group have a
good company culture
according to Glassdoor
reviews?

Yes, many employees describe Herjavec Group as
having a strong, collaborative, and innovative
company culture.

9 Is Herjavec Group a good
place to start a career in
cybersecurity based on
Glassdoor insights?

Yes, many see Herjavec Group as a good entry
point for cybersecurity careers, offering valuable
experience and mentorship opportunities.

10 How has the employee
sentiment about Herjavec
Group changed over time on
Glassdoor?

Overall, employee sentiment has improved over
recent years, with increasing positive reviews
about growth, leadership, and workplace
environment.
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